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written reasons for the suspension and a statement that he ar she is
entitled to a formal hearing as soon as possible, but in no event langer
than ten days.

7. Ifaformal hearing Is requested, the student is entnled to the following:

{a) to theose to be heard by either an impartial party or panef appointed
by the President, (b} when a hearing before a panel {5 chosen, to have
student representation on the panel, (c) to appear in person and to have

a representative, (d) te hear and to question adverse witnesses, (e} to
present evidence and testimony in his or her behalf, {f) to a written
decisin following the hearing, and to a review by the President of the
hearing decision upon the request of the student made within fifteen days
of the decision. As used herein, the term impartal shafl mean that the
individual was nat a party ta the Incidents under consideration and has ne
personal interest in the outcome of the proceedings. The Chancellor may
promulgate rules for the conduct ef formal hearings,

8. The President is autherized to appoint college employees and students as
the impartial party or panel specifted herein and he or she may remove any
appointee. Prior to the commencement of the hearing, the student subject
to the discipline proceeding may challenge any such appointment on the
ground that the person(s) Is {are) not impartial. The challenge is to be
made to the President and the decislon of the President shall be final.

9, The written decision of the pane! shall spectfy its findings and the penalty
assessed, ifany. In the case of an appeal, the President may confirm,
reduce, or remove the penalty specified. |

10. Exceptln the case of an emergency as definad In {6) above, no disciplinary
penalty may he implemented during the fifteen days In which a student s
entitled to request a raview by the President of the decision of an informal
or formal hearing, nor during the peried in which any such review is being
conducted by the President.

Section 4: Disciplinary Penalties

1. Disciplinary penalty shall mean any action aﬁ‘ectlng the status of an
individual as a student taken by the college in respanse to student
misconduct, including but not [imited to the following:

2. Expulsion, Expulsion Ts permanent disciplinary separation from the college
fnvalving denial of all student privileges, including entrance to college
premises, ' :

3. Suspension. Suspension is temporary dlsciplinaryseparatlon framthe
college Involving denial of all student pnvileges, including entrance to
college premises.

4, Removal of College Privileges. This.penalty may involve restrictions
on student privileges fora definite period of time, not to exceed two
semesters.

5. Disciplinary Probation., Disciplinary probation Is a status whfch indicates
either (a) serlous miscanduct ot warranting suspension, expulsion,
or removal of college privileges or (b) repetition of misconduct after
disciplinary warning has been Imposed. .

6. Disciplinary Warmning, Disclplinary warning invalves written notice to the
student indicating what specific behavior or activity Is in violation of these
regulatiens and that repetition of similar or other unsatisfactory behavier
would Iikely result in more serious disciplinary action.

7. Communiky Service, Community service Involves an obligation, agreed to
by the student as an alternativa to 1 through 5, abave, fora given number
of hours of service on the campus or in the community at large.,

POl.lCY ON STUDENT RIGHTS

Section 1; nghts of Students

[tis the policy of the Board of Trustess nanmrnunlt:,r Technical Collages that
the educational offerings of the Community-Technical Colfeges be available

to students without regard to the Individual’s race, color, religious creed, sex,
age, national origin, ancestry, present or past history o mental disability, marital
status, genetic Information, mental retardation, sexual orientation, learning
disabllity or physical disability, including, but ot limited to, blindness, o prior
criminal record (unless the provisions ufsectlons 46a-60(h), 46a-80(h), or
462-81{b) of the Connecticut general statutes are contraliing or there is a bona
fide educational qualification excluding persons in one of the above protected
groups). With respect to the foregoing, discrimination on the basis of sex shall
Include sexual harassment as defined in Section 46A-60(8) of the Connecticut
General Statutes. Further, the system will not discriminate against ANy persan on
the greunds of puhtical beliefs or veteran status.

Students are entltled toan atmosphere cond uclVe to learning and to impartial
treatment in all aspects of the teacher-studet relationship. The student
should pot be forced by the authority inherent in the instructional role to make
pamcularpersunal choices as to  political actior of his or her own part In society,
Evaluation nfstudents and the, award of credi
performance prnfesslona]iy]udged and not o ‘ers'lrrelevant to that
performance, whether persnnal]ty, race, rehg' degree of polltical activism,
or personal beliéfs. Stuidents are free'to take reasoned-exception to the data or
views offered In any course nfstudy, butthey are respunsible for learning the
tontent of the course of study as deﬁned by official college publications.

Community-technical colfege students are bath citizens and members of the
academic community. As citizens they en]ny the same freadom of speech,
peaceful assembly, and right of petition that other citizens enjoy, and as
members of the academic commitnity.they are subjéct to the obligations which

accrue to them by virtue of this membership, .

Section 2: Student Grievance Procedure
1. Definition: A grievance is an aI!egatlnn bya  student that, as to him ar her,
an agent of the college has violated Board or college policies relating to
students other than assignment of grades or ather academic evaluation
{see Section 3: Review of Academic Standing),

2. How tofile a grievance: A grievance s to be submitted In writing to the
Dean of Student Affafrs or such other college official as the President may
designate (herefnafter, the Dean of Student Affairs), within thirty days
of the date the grievant knew or reasonably should have known of the
alleged viclation. The written grievance shall specify the right claimed to
have been violated and state briefly the underfylng facts,

3, Procedure furgrlevance resolution: The Dean of Student Affairs shall
Investigate the grievance and, within thirty days from the time the
grlevance was submitted, recommend to the President a dispasition of the
gneuance, except as provided herefnafter:.

. Inthe course of each Investlgatinn, the Dean of Student Affairs shall
consultwlth the Dean respnnsible forthe area of college operations
in which the arievance arose,

b. Inthe ase ofa gnevance a!leglng discrimination based on race,
colar, relig]ous créed, sex, age, national origin, ancestry, present or
 past histary of mental disorder, marital status, mental retardation
or physical disabl!lty, prior conviction of a crime, palitical beliefs,
veteran status, or sexual preference, the Dean of Student Affairs shall
" consult with the college's affirmative action person dur]ng the course
ofthe InVestigatlon

wnh the Presidenr.

c In the ase of a gnevance against a Dean, the grieva ce shallb 'ﬁl_ed o




i g 5 " s o e )

The President may accept or reject the recommendation; or direct such further
 investigation as he or she deems apprapriate. The President shall natify the
student of the final disposition of the grievance within fifteen days of receiving the
recommendation, except for good cause or as provided in 4., helow,

4. Advisory Committee: The President may establish an advisary committee
of students and staff which may be charged with the responsibility of
making recommendations at either the level of thie Deans or the President,
The President may appaint and remove members of the committee. Ifan
advisory committee is appointed, the President shall establish a reasonable
time frame within which the committee must make recommendations,

Section 3: Review of Academic Standing A
A student may seek review of the assignment of a grade ar other decision affecting
academnc status In accordance with the following procedure:

1. The grade or academic decision affecting academic status shouid be
discussed informaily with the instructor or official responsible for the
decision within fifteen calendar days of the student’s awareness of the
decision.

2, Ifthe matter is not satisfactorily adjusted within ten calendar days of this
appeal or the instructor s not avaflable, the student may refer the matter to the
Academic Dean by filing  written appaal. The appeal must be filed with the
Academic Dean within thirty calendar days ofthe student’s awareness of the
decision which is being appealed. o
Upon recept of such appeal, the Dean shall meet with theinstructor, IFheor
she s available, to determine that step T has taken placearis not possibleand
torecelve relevant information from the instructor responsible for the decision.
The Dean may then refer the matter to the academic supervisor for informal
constderation prior to step 3 befow.

3. The Academic Dean or ather designated official(s) shall afford review as
provided belaw. The President may designate an official or an academic
appeals committee to provide review at this step In lieu of the Academic
Dean, : i
The student shall be afforded the right to present a statement of appeal and
relevant fnformation in support of it. It Is the student’s responsibllity to show
that the deciston in questian s ariitrary, L., without a reasonable basis, or
was made for improper reasons In violation of section 1 of this policy, The
student s entitled to a written response within thirty days of the complation
of his ar her presentatton. A dedision to change the grade or madify the
decision which has been appealed is advisory to and subject to the approval
of the President. ‘ o E

4. The foregaing decision may be appealed to the President by fiing a
statement of appeal within ten calenidar days of the date of the decision,
Review by the President shall be on the hasis of the written record unless
he or she decides that fairness requires broader review. The decision of the
President shall be final. :

5. The time frames provided hereln may be modified by the President for
good cause shown, ' :

PEOPLE WITH DISABILITIES IN THE
COMMUNITY COLLEGES

The Board of Trustees of Community-Technical Colleges and ali of the colleges
under its jurisdiction are committed to the goal of achieving equal educational
opportunity and full partictpation for people with disabilities in the Community
Calleges. To that end, this statement of policy is put forth to reaffirm aur
commitment to ensure that no qualified person be excluded from participation
In, be denled the henefits of, or otherwise be subjected to discrimination under
any program or actlvity on a Community College campus or in the Chancellor'’s
Office of the Board of Trustees, :

The Board recognizes that a physical or functional impairment is a disabilfty

only to the extent that it contributes to cutting the person off fram some valued
experience, actlvity, or role, Higher education is therefore especially important fo
people with disabilltles, since it alms to increase every student's access to valued
experiences, activities, and rales. Improving access for students and employees
means removing existing barriers that are physical, pregrammatic, and
attitudinal; it also means taking care not to erect new barriers along the way.

The efforts of the Community Colleges to accommodate peaple with disabiities
should be measured against the goals of full participation and integration.
Services and programs hest promote full participation and integration of people
with disabliities when they complement and support, but do not duplicate, the
regular services and programs of the coilege, _

Achieving the goal of full participation and integration of people with disahiliies
requires cooperative efforts within and among colleges and universities, The
Board of Trustees will work with the Board of Governars to achieve a higher level
of services and appropriate delivery methods at all Connecticut Communty
Colleges, ' ’

This statement is intended to reaffirm the Board's comiiitment to affirmative
ation and equal opportunity for ali peopie and In no way to replace the equal
opportunity policy statement, _

ADA Grievance Procedure for the General Public

A grievance is an allegation that an agent of the college has discriminated
against the grievant on the basis of disabllity in violation of the Americans with
Disabliities Act, 42 U.5.C. 12107 et. seq. (ADA). The fallowing procedure shall
apply anly to members of the public.

1. How to file a grievance: A grievance must be submitted in wiiting to
the ADA coordinator or such other college officlal as the President may
designate within thirty days of the date the grlevant knew or reasonably
should have known of the alleged violation. The written grievance shall
describe the discriminatery action and state briefly the underlying facts,

2. Procedure for grievance resolution: The ADA Coordinator shali investigate
the grlevance in consultation with the college’s affirmative action person
and, within thirty days from the time the grievance was submitted,
recommend to the President a dispasition of the grievance. The President
may accept or refect the recommendation ar direct such furrther
Investigation as he or she deems appropriate. The President shall notify
the grievant of the final dispasition of the grievance within fifteen days of
receiving the recommendation. S :

{Members ofthe public include all thase wio are not employees or students of the
Cannecticut Community Coflege system. Employees shall use the affirmativeaction
grievance pracedure and students shall use the student arievance procedure)
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